MEMORANDUNLOF AGREEMENT

This Memorandum of Agreement:is.entered into:by.and between the Village of Orland Park {the
 “Village”} and IBEW Local 134 {the“Usitor” )

WHEREAS, the Village and the Unilon sre-currently partiesto a-collective bargaining agreement
which is effective from May 1, 2041 through:April 30, 2015 {the: “Con‘fract”) and

WHEREAS, the Village and the Union have:met and discussed ‘certain:proposed changes to-the
Contract, and have agreed that those-chznges should be madé; and.

WHEREAS, the Village gnd the ish to revise Article XVIIT of the Contract in:accordance
with EXHIBIT A, attached hereto and madea part hereof;

promises and beriafits exchanged hergin; the
nion agree asfollows:

NOW THEREFORE, in. consi”de’ra’?:iﬁn-of"theimutuaE*
sufficiency of whichis acknowledged; the Village and the

1. That Article XVIIl of:
attached hereto and made-a part hereof,
through Apell:30, 2015.

is-hereby revised to read as:set forth in EXHIBIT A,
clediliras revisedsshall be-effective asfevised

2. The revisions to. Article XVili-of the Contract are not retroactive.

3, All-other provisions.of the Contractshall remalniinfull force and: effectand shall not Ba ™ i
affected by this Memorandum. of Agresnient..

mmgef@mw (mmf: iBEW LOCAL 4: 134 )

Date:___/ D/é 31/2 e

APPROVED

ENTERMAT%ONAL OFFICE-LBEW,

Nov 13, 2013

Edwin D, Hill, President
This approval does not make the
International a party to this agreament.
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ARTICRE XVIII
INSURANCE

Section 18.1. Coveradge and Costs. The Village aguees to
make available to those full time employees.rrgular‘y worklng
forty (40) hours per weéek or more; group hospitalization,; major
medical, dental and vision care insurance.

Bection 18.1.A. Cost Con
right to maintain or in
relative to insurance ¢¢
coverage remains substantisll
include, but are not limited t‘”:m‘*”’”“ y
elective surgery, bre~&dmﬂosi Al
prohibition oT seker
situations, bounty ol .
surgery for designated su» o rogadu
not, hovwever, be constriued to et
unilaterally dncrease the dollar le
which must be paid by an em
programs in effect during the te

Such ch"ges may
second op* lons for

Section 18.1.B. Insurande
participants providing f£or , =5 r  family:
shall contribute toward Jnon._ly‘ premium costs “t,re-gh payrlnw
deductions in amounts not to exdéeed the fellowmngr

Effective January 1% for years 2012 2013, 2
Employee health insurance premiin ‘ributions w111 Yepresefit
the following percentage ‘of t>e ove 11 eminms and will
include a four tier contribution model as Follows:

Plan Employes Contfibution

HDHP/HSA Plan 3%

Select Plan 16%

PPO Silver Plan 10%

PPO Gold 10% plus the difference between the
cost to the Village of the PPO $ilver Plan and the PPO G@ld
Plan. (For example in- 2011, wus - this modedl,

equated to approximately 24. 56 employee premlum cant:~.vh=“f:~f5
the PPO Gold.)

Beginning plan year 2012 emergency room ¢o-pay of $150.00 will
be applied to the Select and Gold plans.

Four Tier Contribution Models

Employee Only



Employee + Spouse
Employee + Child{zen)
Family

Section 18w1,C,_HDHE%HﬁA‘Annual Deduc@ihie; For plan years
2012, #meé—2013, and 2014 the annuwal deductibles for the HDHP/HSA
plans will be:

EE: $2,500 per annt
EE + Spouse $5,000 péer an um
EE + Child{ren) 55,000 per anpum
Family §5, ;000 per -anbivm

For plan years 208%4—and-2015, the annual deductibles fox tﬁe
HDHP/HSA plans will be:

EE: $3,500 perff“wf“
EE + Spouse: 57,000 pés
EE + Child{ren): $7,000 per arnu

Family §7,000 per annum

HDHP/HSA Plans

Employer contrlbutlon to HSA"

Vlllaqe wmll
associated wj
HSA for pil
2012, 2013,
no later than Ehe
plan year.

4 ¥ the prescription dxnug
beneflt and emergency roém costs will be suby.,~ teo ‘the annual
deductible. Once the deductible is reached, prescrlptlon drugs
and emergency room visits are paid at 100% by the Village health




plan. For plan years
benefit will again be su
once the deductible is rip:
to a co-pay of S$E0/4840 ) 6r a model similar, as
offered by the administ - Ctime. Emergency troom Costs
will be sukiject to a $150 co-pay after the deductible is
satisfied. All co-pays and deductibles will be subj e'ct to a
maximum annual out-of-pocket limit in the amount of $5,950 per
single coverage and $11 O;:G per famj.ly covetage. "Thls Fdmde
does not apply to deductibl XPENSE! <
services if the pilan uses a netwo % of provmde:rs. : :
deductibles and out-of-pocket expenses for services withm the’
network should be used to figute whethér the limit applies.

11l , be” Subj ébc(t

Section 1B8.1.D. Wallness
will conduct on-site he Ji
on predetermined dates
for the cost of the hea
their spouses; Foi thoge
not to participate Hn
employee’s monthly health polo:: Tam : ,
increased by 10% of thse employee only pre_ duam. cost {alal the:
Village or the employee + spouse premium cost to the Vlllage‘::
of the plan in which they partl ipate. »

1,1 P’lans)‘ t[‘he Vlllage;‘

I1f an employee and their spouse are unable to pa tilei ‘at_e m the:
health screening when they arey he g ' & .
‘spouse will have until the 15% &Ff
the scheduled on-site screenings to © i 1
one of the screening company”s alterrate locations. Fazlure to
obtain a screening by that date will rpesult din the :mcreased-
premium cost. Both meéuber and spbuse, if -applii st
participate in the wellness screen ng to aveid the 1@% increase

to the employee + spouse premium cost.

Employee deductibles, co-insurances, CcO-pays for se}:vs.ces ang
prescriptions are outlined in the indi

Parties agree that should any gov

obligations on either party = :
benefmts, that part:u s,- W l f

Section 18.1 E. Hea

shall be paid a one time : 8 it : ,‘ b7 ,
cash equalizer” payable duri fof the first pay pem.od :m January

2012,




During the &term of _ care
equalizer” is paid to : 2 S / p . 2014
and through April 30, 2015 of the Agreement, the same taxable
payment amount shall be paid to IBEW niembers .

Section 18.2. Vision Care Plan. This managed eye care
program covers eligible employees anid their eligible dependents,
Essentially, the plan pxovides payment of fees to participating
doctors or opticians. Detdgils of the Plan Benefits
Administration are detailed in the wision care brochure.

Section 18.3. Life Inisurance. The Employer shall provide,
at no cost to the full-time employee, life insurance coverage
equal to two tifés one (1) Yyear's Gurrént annual base salary of
an employee with a maximum coverage of $150,.000.00. The
coverage limitation for an emmplo 5 speuae is $2 OO 00. The
coverage limitation for an employ & child is ¢ . ?
time employees regularly empld
week are not eligible for sud

Section 18.4. Conversion.
employment, an enployeg may, si
terms of any insurance poliey,
in a health insurance plan.
upon a conversion of the employee™s &
plan. All premiums reguired as a res 1t;of any conver81on shall
be entirely at the employee's sole expenses.

Section 18.5. Terms of Insurance Policies to Govern. The

extent of coverage under any insurance policies and/or benefit
plan descriptions referred to in this Agreement shall be
governed by the terms and conditions set forth in said policies
and/or benefit plan descriptions. Any questlons or- disputes.
concerning said insurance policies and/fer benefit  plan
descriptions or benefits therein shall’be resolved in aceordance

o 'ges and/or

The fallure of any insura
for whlch 1t haq contra

breach by the Vl ; ,
any other Agréément. However, has
be construed to relieve bhazRa 3 f‘om any
liability it may have to the Village, employee or bene icaary ok
any Village employee, by reasdn of .said insurance policy.



Section 18.6.
Village retainhs the GHE lect and insurance
carriers for employee insurance wor otherwlise provide for
coverage so long as the level of benefits remains substantially
the same.




